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In Chapter XV, "Special Protection for Certain Categories of Workers and Employees", Section II "Special Protection for Women" of the Labour Code contains a detailed regulation of the protection of women, especially pregnant women and nursing mothers.



Work time
1. Pregnant and mothers of young children have the right to a normal working time.
2. The employer may not assign, as well as oblige pregnant women and mothers with additional work or basic care that may expose their health or the fetus in their womb to risk and is potentially dangerous.

Night work and overtime
1. Night work is forbidden for pregnant women and mothers of children up to 6 years of age.
2. The same shall apply to overtime work except in cases where they have expressly agreed to overtime.

Maternity leave and benefits
1. According to the Labour Code, the employer is obliged during working hours to dismiss a pregnant employee if medical examinations and research are required. This is considered a holiday and is paid. Mothers of young children or pregnant employees are entitled to paid annual leave, like all other workers.
2. If they have to take sick leave, their rights are the same as for other workers.
3. Pregnancy and childbirth leave.
4. Leave to raise a child up to the age of two. Employed women have the right to 410 days of pregnancy and childbirth, 45 of which are compulsory before the child's alleged birth date.
To qualify for cash benefits by pregnancy and childbirth, the following conditions must be met:
• at the beginning of the leave the persons are insured for general illness and maternity;
• have at least 12 months of insurance experience as being insured for general illness and maternity.
• be granted the appropriate leave.
The daily cash compensation for pregnancy and childbirth is set at 90 per cent of the average daily gross salary or the average daily insurable income on which contributions have been paid or are payable, and for self-insured persons - contributions paid for general sickness and maternity for the period of 24 calendar months preceding the month of commencement of leave due to pregnancy and childbirth.

Protection against dismissal
The law does not offer protection if the mother is employed under a contract of employment with a probationary period and a second employment contract with the same or another employer.
Without permission from the Labour Inspectorate, the employer has no right to dismiss a pregnant woman or mother of a child for up to three years. In the case of pregnancy and childbirth leave, a pregnant woman or mother of a child up to three years old may only be dismissed if the enterprise closes.

LABOUR RIGHTS OF PERSONS WITH PARTIAL INCAPACITY
Under the provisions of the Labour Code in force in Bulgaria:
- The enterprise is required to take all necessary measures to adapt the workplaces designated for persons with partial incapacity. 
- When a worker is employed for a fixed period in the same enterprise, he retains the work he performed before the labour redevelopment and returns to it once his or hers working capacity has been restored.
- When an employee has restored work capacity indefinitely, the employer moves said with his / her consent to another suitable job.
- Persons with a permanently partial incapcity of 50 and over 50 percent who do not work can register with the labour offices and are directed to employers who have stated that they want to accept persons with partial incapcity.
The employer may only dismiss a worker / employee who has been recruited with the prior permission of the labour inspectorate. This protection concerns only dismissals in cases of:
- closure of a part of the enterprise or reduction of the staff;
- reducing the work volume;
- lack of qualities of the worker / employee needed for effective performance of the work;
- changing the performance requirements if the employee does not respond to them;
- disciplinary dismissal.
In other cases of termination at the initiative or unilaterally by the employer, such protection is not available. In such cases before the dismissal, the employer should also take the opinion of the labour-expert medical committee.
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