SOCIAL SECURITY CODE

The Social Security Code (CSR) is a statutory instrument governing public relations relating to:
• state social insurance for general disease, labour accidents, professional disease, motherhood, unemployment, old age and death;
• supplementary social insurance.
Funds are used to pay pensions and social benefits.

http://www.lex.bg/laws/ldoc/1597824512

Social security income is the monthly income on which social security contributions are charged and paid. By law, contributions are distributed in a ratio of 60% for the employer and 40% for the employee.
The distribution of the social security contributions to the state social security funds (PSD) depends on the labour category and on two chronological periods - those born before and after 1960. 
The amount of the health insurance contribution is determined each year by the NHIF Budget Act.
Percentages and distribution of social security contributions:
[bookmark: _GoBack]Person born after 31.12.1959:
	
Type of insurance 
	
%
	
At the expense of the employer (60%)
	
At the expense of the employee (40%)

	Pensions Fund
	14.80%
	8.22%
	6.58%

	General disease and motherhood Fund
	3.50%
	2.10%
	1.40%

	  Unemployment Fund
	1.00%
	0.60%
	0.40%

	  Supplementary Mandatory
Pension Insurance (SMPS)
  Fund
	5.00%
	2.80%
	2.20%

	Health Insurance Fund
	8.00%
	4.80%
	3.20%

	Labour accident and occupational disease
	Max. 1.1%
	Max. 
	Not due by the worker



Person born before 01.01.1960:
	
 Type of insurance
	
%
	At the expense of the employer (60%)
	At the expense of the employee (40%)

	Pensions Fund
	18.80%
	10.46%
	8.34%

	General disease and motherhoof Fund
	3.50%
	2.10%
	1.40%

	Unemployment Fund
	1.00%
	0.60%
	0.40%

	Supplementary Mandatory  Pension Insurance (SMPS) Fund
	–
	–
	–

	Health Insurance Fund
	8.00%
	4.80%
	3.20%

	Labour accident and occupational disease Fund
	Max. 1.1%
	yes
	Not due by the worker



Freelance contracts (FC) social security and self-employed persons
According to the Social Security Code, only the Pension Funds, Health Insurance and Universal Pension Fund are paid under the freelance contract.
There is also a category of people in Bulgaria called self-employed. These are people who do not work under another type of contract. They are compulsorily insured for disability due to general sickness, old age and death (Pension Fund). Insurance can also be provided for general disease and motherhood. Self-employed persons must pay an advance tax (10%), as well as complete and submit an annual tax declaration.
The maximum insurance threshold in 2019 is set at BGN 3,000. This means that even at a higher gross fixed wage, the insurances will be only BGN 3,000, and anything above that amount will be due only to 10% .

